Judging Process
The judging process for the Top 50 Public Sector Women (NSW) List allows our esteemed judges from
varied Public Sector bodies to thoroughly assess the many nominations and identify finalists.
The judging process is rigorous and follows the
following steps:
Step 1: Initial entry assessment
The entry is reviewed and the answer to each question
is given a score. So it’s important every question is
answered in full and includes as much detail as possible
within the prescribed word count.
Step 2: The creation of a shortlist
Once all the entries are read, a shortlist of the most
outstanding candidates are reviewed again. Nominees
who do not make the shortlist are notified via email.
Step 3: Finalists determined
The Judges make a final assessment of each entry
and choose the Top 50 Listees. All finalists are
confidentially notified and their success is also
announced to the media with this embargoed for
release until after the event.
Step 4: Announcement of the winners
As part of the List announcement process, Davidson
will host an event where the finalists are celebrated
and the Listees are announced.

JUDGING CRITERIA
The Judges look for the qualities that all truly
outstanding leaders behold:
•
•
•
•

A positive contribution to the community through
their work.
A positive contribution to building high performing
teams and supporting colleagues as a leader –
enhancement of the organisation’s culture.
Transformational leadership through continuous
improvement and innovation.
Supporting other women in the sector.

The Judges consider every detail and each answer is
scored out of ten for how well it addresses the criteria.
THE JUDGES
We are very excited to announce the seven members of
our esteemed judging panel will be:
•

Elizabeth Koff
Secretary, NSW Department of Health

•

Madeleine Culbert
CEO, Institute of Public Administration Australia, NSW

Entries Open

Thursday 22 February 2018

•

Entries Close

Monday 7 May 2018

Mark Scott
Secretary, Department of Education

•

List Announcement

July 2018

Monica Barone
CEO, City of Sydney

•

Kim McKay AO
CEO, Australian Museum

•

Libby Lyons
Director, Workplace Gender Equality Agency

•

Tim Reardon
Secretary, Department of Premier & Cabinet

To find out more visit:
www.publicsectorwomen.com.au
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